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“Alone we can do so little; together we can do 
so much.” – Helen Keller

PRESIDENT’S LETTER

Greetings OVMA!   

As I am writing this, we 

are gearing up for the state 

fairs and will be welcoming 

incoming students at OSU-

CVHS.  I just returned from 

the AVMA convention in 

Denver where I attended 

the AVMA House of 

Delegates meetings and 

reference committees, 

where the delegates discussed globalization, student debt 

and license portability.  I also spent time meeting with 

staff from AVMA’s governmental relations division and 

political action committee, to learn best practices about 

working with legislators and lobbyists.  Legislative advocacy 

is at the forefront of the OVMA’s mission, and we want to 

ensure robust processes are in place, so that the OVMA has 

the ongoing ability to impact legislation positively for the 

profession and that we and the membership are looked to as 

experts in animal health and welfare.

Speaking of exciting times in legislation, on June 26th of 

this year, Oklahoma voters legalized the use of medical 

marijuana with the passage of SQ 788 with almost 57% of the 

vote.  While the law is directed at human health providers, we 

are all feeling the impact of the changes.  CBD retailers are 

popping up in shopping malls left and right, and while not 

regulated it is heralded as a cure-all.  Any client can purchase 

CBD products labeled for pets, veterinarians are still limited 

by the DEA when it comes to discussing it and are unable to 

guide clients on usage except for discussing toxicity.  On top 

of this, we can be sure to see more animals impacted by these 

chemicals being readily available, especially with the lack of 

regulation. We’ve highlighted a couple articles in this issue 

regarding CBD and navigating cannabis products.

The executive board will be heading down to San Antonio 

and the Southwest Veterinary Symposium for the fall board 

meeting on September 21st.  SWVS is a fantastic meeting, in 

my opinion better than some national meetings, and is held in 

great locales.  As a partner for the SWVS, your OVMA benefits 

from member attendance.  

The convention committee is gearing up for a show-stopping 

meeting this coming January 24-26, 2019.  Mark your 

calendars for this weekend to connect with classmate and 

friends and get some great CE.  We will be holding our second 

annual scholarship fundraiser during the meeting, this year 

it will be dueling pianos, and fun for the family, along with a 

silent auction.  It should be fun for all.  

To learn more about getting involved or for questions about 

any issues mentioned in this article, please go to okvma.org.

Cheers!

  

Kelly C. Cooper, DVM 

OVMA On The 
Right Track To 
Unite Profession 
& Members  
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ON POINT

As the long summer days 

wind down the fall schedule 

for the OVMA is just getting 

started. In addition to our 

annual exhibits at both 

the Oklahoma and Tulsa 

State Fairs there are several 

new events, activities, and 

committees that I am very 

excited to see flourish. 

It has been a goal of the 

OVMA to have a meeting in each district, providing those 

district residents with free CE and an update on current 

OVMA activities. By the time you read this we will have had 

our first meeting in District 5 and hope to have other district 

meetings planned soon. 

Another event to get doctors together is our monthly socials. 

We are testing these out in Oklahoma City with hopes of 

having them in Tulsa as well. The goal of the event is to create 

a community of veterinarians allowing them to connect 

month to month and build relationships. All members are 

welcome to join us even if you are outside the Oklahoma 

City area. Zoetis sponsored the first social, which was held 

at the end of August, and planning for the next social is well 

underway. 

The work of several committees is increasing and joining 

a committee is a powerful way to make a difference in the 

veterinary community. Three committees I would like to 

highlight here are the Legislative Advocacy, Student Relations, 

and Veterinary Technician Advisory Committees. The 

Legislative Advocacy Committee is planning a session 

or two at the convention and is developing ways to increase 

the legislative education of all our members. Each year the 

Student Relations Committee is building steam, and we 

are connecting with students every chance we can. This is 

our largest committee to date, but we are always looking 

for volunteers to speak to students. The newly revived 

Veterinary Technician Advisory Committee is increasing the 

communications between the technicians and the OVMA and 

exploring the creation of an educational program, which will 

benefit the whole clinic. 

The OVMA app is up and running! Fully capable of updating 

membership records, paying annual dues, signing up for a 

committee or state fair shift, receiving updates, notification, 

and more. When you download the app make sure to leave 

notifications on so you can receive updates. 

There are many new and exciting changes happening at the 

OVMA. If you are interested in joining a committee, running 

for a board seat, or participating in the monthly socials, don’t 

hesitate to call or email me.

Best Wishes! 

   Amanda Meeks 

Committees 
Helping Acheive 
Goals At The 
Ovma   
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Four things happened 

yesterday that make me 

optimistic about veterinary 

medicine in Oklahoma in 

the future. The first was the 

news that OADDL received 

full accreditation from 

the American Association 

of Veterinary Laboratory 

Diagnosticians.  In the 

same newsletter Dr. Bailey 

outlined ways that the lab improved in some areas during the 

past fiscal year. The second was that I will be hosting a meeting 

here at ODAFF between Dr. Carlos  Risco, the Dean of OSU 

CVHS, and a group of mostly bovine practitioners from across 

Oklahoma. Dr. Risco wants to hear concerns and brainstorm 

ways to get more rural ag-background students interested 

in applying to veterinary school, and how to keep them 

in school once they are admitted. The third was a chance 

meeting I had with a small group of young veterinarians  

(graduates since 2009) who are working with OSU CVHS 

to find ways to interact with the students to enhance their 

education through wet labs and seminars and to help them 

transition from undergraduate to vet student to practitioner.  

This is coupled with some new committees OVMA has that 

are working to help students and young practitioners (and 

even old practitioners) navigate issues like work-life balance, 

compassion fatigue, suicide prevention, and others. The 

fourth is the improving economy of the state.  Revenue is 

increasing and rainy day funds are being replenished.  My 

hope is that our legislators will continue to work to develop 

revenue raising measures that are fair and ongoing and 

that funding for OSU CVHS, OADDL, and veterinary loan 

repayment will increase. These are things that we can all help 

with.  

Please talk to and get to know your legislators. Tell them how 

important it is for us to have a great veterinary school and 

a great veterinary diagnostic lab.  Ask them to find ways to 

increase funding and maintain it.  If you’re reading this and 

you’re not a member of OVMA, please join and get involved.  

The more of us there are, the more the legislature listens to 

us, and the more we can accomplish. We have a good new 

Executive Director and exciting things are happening. You 

should be a part of it. If you have concerns, contact Dr. Risco 

or members of his team at the veterinary school. Let them 

know your concerns and ideas on how to fix them.  Sign up 

to be mentors or preceptors. Promote our profession to your 

clients’ children.

A lot of practitioners in my generation seem to be negative 

about our profession, but I am very positive.  I talk to young 

veterinarians on a daily basis who are finding innovative ways 

to make a living in a profession they love and still have a good 

quality of life.  I think sometimes we older practitioners look 

at the obstacles young practitioners are facing and think it’s 

not feasible or practical to be a veterinarian in these times.  

But most of the young veterinarians I talk to love what 

they’re doing and are finding ways to make it work.  We older 

practitioners should be encouraging them and helping them. 

They are the future of our profession. 

As always, please check out our website at www.ag.ok.gov/ais 

and let us know how we can make it serve you better.   

You can contact us at 405-522-6141 or:

 
Rod Hall  

405-522-0270 

rod.hall@ag.ok.gov

Mike Herrin 

405-522-6142  

michael.herrin@ag.ok.gov

Justin Roach 

405-522-8396  

 justin.roach@ag.ok.gov

Alicia Gorczyca-Southerland 

405-522-6136      

alicia.gorczyca-southerland@

ag.ok.gov

Gary Stone 

405-258-8048 

gary.stone@ag.ok.gov

STATE VETERINARIAN’S REPORT

Finding Balance 
in Veterinary 
Medicine  
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We are excited to welcome 

the class of 2022 to our 

campus in mid-August. 

This is an outstanding 

class and our faculty look 

forward to teaching them 

and are committed to 

providing them with an 

education that will exceed 

their expectations. The class 

of 2022 is comprised of 

106 students – 58 residents and 48 non-residents. The non-

residents represent Arkansas, Arizona, California, Colorado, 

Connecticut, Delaware, Florida, Illinois, Indiana, Michigan, 

Missouri, New Hampshire, New Jersey, New York, Ohio, Texas, 

and China. The class has 17 males and 89 females. Beginning 

August 15 these students will participate in an orientation 

program where they will have an opportunity to meet CVHS 

faculty, the Dean, and staff members. 

On August 15, we will submit the biannual report to the 

Council on Education (COE). The report highlights the 

progress that we have made over the past 8 months to address 

accreditation deficiencies. The report also describes steps 

taken and plans developed to resolve all Minor and Major 

deficiencies in line with directives from the COE. 

As the fall semester gets underway, Dr. Kelly Cooper 

(OVMA president) will give a presentation to our students 

on compassion fatigue and how to navigate through the 

challenges of being a veterinary student.

I continue to remain engaged with many of our alumni 

locally and through alumni receptions at the recent AVMA 

meeting in Denver and the Southwest Veterinary Symposium 

in September. Also, in September for the first time, we will 

host an alumni reception at the AABP Annual Conference in 

Phoenix.

I look forward to continue to work with the OVMA to promote 

the values of our profession to our constituents. 

Sincerely,

Carlos A. Risco, DVM, Dipl. ACT  

Dean, Center for Veterinary Health Sciences 

Oklahoma State University

FROM THE DEAN

Engaging in 
Veterinarians 
by Building 
Relationships 



OVTA has 111 members! It hasn’t been over 100 in a long time! 

I would like to credit that high number to our new online 

membership program! In 2019 we are introducing a discount 

for clinics with multiple RVTs and student membership will 

be complimentary!

Things are happening for OVTA  2019. We are having our 

annual meeting on Friday, January 4th at 5:00pm, don’t 

miss it! Our CE classes are Friday and Saturday and we have 

speakers lined up! Be thinking about nominations for Vet Tech 

of the year. Anyone can nominate an RVT for the award.

VNI (Veterinary Nurse Initiative) is a hot topic, hopefully it 

will come to fruition. The survey that was sent out with a 

response of 97% for and 3% against was encouraging. Then 

there’s the VA (Veterinary Assistant) certification. There’s a 

lot of work to be done and we believe that as an organization 

we should be involved in the training criteria and test, 

collaborating with OVMA. And THAT’S the reason why you 

should be a member of OVTA. We can make changes!

If you are not getting your emails, make sure your email 

address is current.

Our ZOOM meeting went well, we missed you guys that 

couldn’t join in and thanks to those who did. 

Leanne Corbin, RVT, OVTA Secretary  

lcorbin@okvta.org

Rosemarie Strong and I represented the Oklahoma Veterinary 

Medical Association at the summer meeting of the House of 

Delegates in Denver, Colorado on July 12th and 13th.  At the 

conclusion of our business meeting on Friday the educational 

component of this annual event begins with a keynote address 

and the grand opening of the gigantic trade show.   As always 

the program committee presented a comprehensive selection 

of continuing education courses for any discipline within 

our profession.  We want to encourage you to consider the 

AVMA annual meeting as an alternative to your normal CE 

choices.  The 2019 AVMA meeting will be held in Washington 

DC next August, so we hope you will make plans to attend.  

The program choices will not disappoint your expectations.  

Dr. John Howe was elected to the office of President-elect 

in a contested race, and Dr. Grace Bansford was elected 

AVMA Vice President.  The elections for the House Advisory 

Committee and the various councils were held with most of 

these being contested races. The House adopted a resolution 

giving us a policy on Foot and Mouth Disease.  Also adopted 

was a resolution on Responsible Breeding of Companion 

Animals with inherited disorders.  

In recent years the House of Delegates has conducted 

a Veterinary Information Forum to discuss topics of 

great interest to our delegate members.  This year these 

topics included student debt, globalization, and license 

portability.  Discussions were active, and motions were 

made recommending to the Board of Directors that AVMA 

aggressively pursue solutions for these membership concerns 

on the named topics. 

The AVMA is trying many different methods of engagement 

for its members as it is striving to serve.  As our most recent 

president, Dr. Mike Topper addressed the House of Delegates, 

he stated,  “We have accomplished much together.  First, we 

have reached an important membership milestone.  The 

AVMA is now more than 91,000 strong, which translates 

to three out of every four U.S. veterinarians.  Member 

retention continues to trend upward, and recent surveys 

show that satisfaction is up and more AVMA members are 

recommending that other veterinarians join their national 

association.”

The AVMA is continuing in its efforts to cultivate our next 

generation of leaders with the continued success of events 

like the Veterinary Leadership Conference and initiatives like 

our Future Leaders program.  We will be launching a new 

microsite for students and recent graduates that provides 

career, financial, and wellbeing resources.  This is just one of 

many tools that our present and future veterinarians need to 

become successful leaders in our profession.

In our Delegate’s meeting, we were briefed on the financial 

condition of the AVMA,  and we are happy to report that the 

organization has more then doubled its net assets over the 

last 8 years growing from $22 to over $45 million, through the 

end of 2016.  The goal of the AVMA is to maintain between 50 

and 150% of annual operating expenses in reserve.  With this 

financial policy, we can continue to provide secure footing 

for all of the organization’s activities which are geared to the 

needs and expectations of our members.  AVMA is the one 

veterinary membership organization inclusive of all segments 

and interests within our profession, and the one entity we 

rely on to protect, promote and advance our collective 

professional prerogatives, all while educating society as to why 

our profession should remain as highly valued as it is.  

Charles R. Freeman, DVM 

Rosemarie Strong, DVM

TECH TALK 

AVMA REPORT
Our Passion, Our Profession.
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OVMA LISTSERVE

If you would like to be part of the 

OVMA Listserve, which is a benefit of 

the OVMA membership, please email us 

at admin@okvma.org. The address for 

the listserve is ovmamembers@listserve.

com.

OACF PET MEMORIALS 

The Pet Memorial Program is a sincere 

and compassionate way for veterinarians 

to honor their clients by making a 

donation in the pet’s memory. Animal 

owners utilize this program as an 

expression of gratitiude to veterinarians 

for outstanding care to their pets. 

Send the name of the animal for the 

memorial, their owners name and 

address, and a donation of any amount. 

The OACF will send a card to the 

owners showing a memorial has been 

made in the name of the pet. Donations 

accepted online www.okvma.org/make-

a-donation

PET MEMORIAL DONATIONS

15th Street Veterinary Group 

Warwick Animal Hospital 

Sandy Creek Veterinary Care, PPLC 

Marlow Veterinary Clinic 

EVENTS COMING SOON!!! 

• DISTRICT 5 CE MEETING 
SEPTEMBER 4, 2018 

• OKC STATE FAIR 
SEPTEMBER 13-23 

• TULSA STATE FAIR 
SEPTEMBER 27-OCTOBER 6 

• SWVS 2018 
SEPTEMBER 20-23 

• OVMA CONVENTION  
JANUARY 24-26, 2019 

NEW MEMBERS

Shana Freeman ‘16 
Brittany Stamper ‘18 
Samantha Bailey ‘17 
Shane Murray ‘15  
Arienna Brouse ‘18 
Jason Zwilling ‘13  
Brannon Jackson ‘01  
Anothony Fiorilla ‘12  
Rebecca Sells ‘01  
Tim Fleck ‘76

SUPPORT DVM PAC 

The DVM PAC was created in 

recognition of the need to increase 

political activity and awareness among 

members of the veterinary medical 

professions. The DVM PAC, a non 

partisan political action committee, 

provides financial support for state 

political candidates. DVM PAC exists 

through the voluntary contributions of 

OVMA Members. Contributing to the 

DVM PAC reflects your commitment 

and dedication to political activity and 

education of key issues that affect the 

veterinary professions. You, as OVMA 

members, are vital to our political 

activities and success.

FIND US ON SOCIAL MEDIA 
Be sure to check out the OVMA 

social media pages for continous 

updates and what is happening 

around the veterinary community.

OVMA MOBILE APP HAS LAUNCHED 
The app is now accessible to all doctors, 

office staff, and students that are 

members of the OVMA. You can renew 

your dues, communicate with members, 

view member benefits and discounts, 

receive notifications on upcoming 

events and CE opportunities, and stay 

connected to the profession. There are 

so many ways we can make this app 

useful to the members. Please let us 

know if you have any suggestions.  

To download the app simply go to your 

App Store on your mobile device and 

search: Oklahoma Veterinary Medical 

Association.                                                                                    

WAYS TO GET INVOLVED AT OVMA

Student Relations Committee  
Well-Being  
Animal Welfare  
Disaster Response  
Continuing Education 
Social Media and Outreach  
Business Alliance Task Force Committee 
Legislative Advocacy Committee  
State Fair Committees(Tulsa & 
Oklahoma 
Convention Committee  
Veterinary Technician Advisory 
Committee 
Power of 10 Leadership Academy

If you are interested in learning more information 
or would like to volunteer, please call the OVMA .  
 

PET OVERPOPULATION LICENSE TAG  
Don’t forget that you can purchase 

the new Pet Overpopulation Tag at 

your local tag agency!  

OACF appreciates your support! 

VETERINARY CENTER

The Latest 
Veterinary 
News in 
Oklahoma
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Protect your livelihood with all the right coverage through AVMA PLIT. 
We are the most trusted source of professional, business and personal 
coverage for every stage of your career.

For a coverage comparison of your entire   
insurance portfolio to the PLIT program,   
call 800-228-PLIT (7548) or visit avmaplit.com.

our expertise is 
your strength
Workers’ Compensation • Business Property & Liability •   

Employment Practices Liability • Umbrella Liability •  

Commercial Auto • Flood •  Data Breach • Professional Liability 
• Veterinary License Defense • Professional Extension (Animal 

Bailee) • Embryo & Semen Storage  Coverage • Safety & Risk 

Management Resources • Personal Auto • Homeowners • 

Renters • Personal Excess (Umbrella) Liability

CVHS WELCOMES NEW HOSPITAL DIRECTOR  
– DR. JEFF STUDER

We are pleased to welcome 

Jeff Studer, DVM, DACVO, as 

the new director of the Boren 

Veterinary Medical Hospital! 

Dr. Studer is a board certified 

ophthalmologist and comes to 

us from BluePearl Veterinary 

Partners in Oklahoma City. 

A 2006 graduate of OSU’s 

veterinary program, Studer is a Diplomate of the American 

College of Veterinary Ophthalmologists. He most recently 

served as medical director and veterinary ophthalmologist 

at BluePearl and prior to that, he spent five years as a 

veterinary ophthalmologist at The Animal Ophthalmology 

Clinic in Dallas. 

FROM 4 TO 64 

Thanks to our generous donors, 

OSU’s Veterinary Medical 

Hospital has recently upgraded 

its CT scanner from a 4-slice 

to a 64-slice scanner. The new 

scanner is much faster and 

requires less sedation time for 

patients. The images are better 

quality. The new 64-slice CT 

scanner will accommodate small, large and exotic animals. 

OSU CVHS NEWS
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If you’re like me you saw half a dozen patients last week 

that said they have already been giving CBD oil to their pets 

for some various ailment. Having been in practice for 28 

years now, I feel like I am being dragged into this discussion 

based on consumer demand. It’s not the usual world of 

pharmacology that we all know. One of the things I noticed is 

that it’s a complicated subject when the bottles are different 

sizes and they give a total milligram strength per bottle. That’s 

where our math comes in. Some of the pet bottles are 1 oz and 

300 mg and then there are some human versions  that go up 

to 2500 mg / 2 oz. And it gets even more complicated when 

they start talking about whose version is the best and what 

type of extraction process is used in solubility, bioavailability 

and on. In addition to these concerns I’m also worried about 

all the additives like bacon flavoring that these products 

contain to get sick pets to eat them.

So let’s backtrack for a little bit into the 90s when a lot of 

scientific work was being done on the endocannabinoid 

system. This receptor system is found in all mammals and 

is important in regulating body functions like mood, pain, 

appetite, sleep, body temperature and even immune system 

responses. These very complex actions help our nervous 

system and immune system to bridge between body and 

mind. CBD is one such cannabinoid which interacts with 

receptors CB1 and CB2. These are just a few receptors that 

help support the body in homeostasis. Here is a quote 

summarizing a 2006 review by the National Institutes of 

Health:

“In the past decade, the endocannabinoid system has 

been implicated in the growing number of physiological 

functions, both in the central and peripheral nervous systems 

and in peripheral organs… modulating the activity of the 

endocannabinoid system turned out to hold therapeutic 

promise in a wide range of disparate diseases and pathological 

conditions, ranging from mood and anxiety disorders, 

movement disorders such as Parkinson’s and Huntington’s 

disease, neuropathic pain, multiple sclerosis and spinal cord 

injury, to cancer, atherosclerosis, myocardial infarction, 

stroke, hypertension, glaucoma, obesity and metabolic 

syndrome, and osteoporosis to name just a few….”

So here we are 12 years later wondering where this came from. 

Actually there is quite a long history to Cannabis sativa, but 

there are two main cultivars; one called hemp which is non 

psychotropic and contains higher levels of CBD cannabidiol; 

and the second one is the marijuana plant cultivar which 

is psychotropic and contains higher levels of THC and 

less fiber. Even within these two cultivars there are many 

different genetic strains that produce different levels of phyto 

constituents. So it seems there is a race to find out which 

product can modify the endocannabinoid system the best for 

the least amount of effort.  There are actually 421 different 

components that we know of in these plants and to name a 

few would be terpenes, terpenoids, beta-caryophyllene… As a 

side note, there are some less controversial essential oils that 

have equal or higher amounts of beneficial components. 

The most interesting constituents have been named and 

include CBD, CBC, CBG, CBN, THCA, THCV, and CBDV.  

Most of the study has centered around CBD because of the 

great many medical benefits attributed to it. There are in fact 

independent laboratories that can produce certificates proving 

the absence or presence of these constituents. If someone is 

Is CBD  
In Your Exam 
Room?
 

by Dr. Brad Roach / Best Friends Animal Hospital 
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Another great new program is 
directed towards the incoming 

students. As competition for 
admission has remained high, 

the entering class was not 
always good at shifting gears 

and learning to work better as 
professional teams.

trying to sell you a full spectrum product you may wind up 

with some THC in it and therefore jeopardize your license 

or your job if drug testing is done. This is where we wind up 

as professionals having to make a decision about whether to 

endorse it or not because there is not a lot of regulation yet. 

Also as  medical professionals, we should also be concerned 

about potential heavy metals, bacteria, mycotoxins and 

pesticides. And our concerns should go even further than just 

legal matters. Ecological factors 

should come to play here; what 

kind of farming is being done 

and whether the water supply is 

adequate enough and erosion 

control efforts are in place.  So this 

really is a very complex topic, but 

definitely worth the effort. And as a 

social concern where recreational 

use of marijuana has been approved  

there have been voiced concerns 

about rising homeless populations.

So why is it worth it? Because below 

is listed the conditions that have 

been proven in studies that CBD can help people, and some of 

the studies involve animals. Pain and inflammation, epilepsy, 

anxiolytics, neuroprotection, antiemesis, diabetes mellitus, 

bone formation, cancer, antimicrobial effects.

Dr. Rob Silver has written the book “Medical Marijuana and 

Your Pet -The Definitive Guide”. In it he gives some warnings 

for veterinarians.” At this point in time, to be compliant with 

legal regulations, the best a veterinarian can do is: 1.) Explain 

to the clients the risk of associated with THC to dogs, based 

on the evidence that dogs have an increased sensitivity to low 

doses of marijuana as compared to people, (dogs can exhibit 

a very predictable type of swaying seizure with relatively low 

amounts of THC) and 2.) Warn them of the risk of toxicity and 

an expensive ER visit if their pet gets into marijuana products 

accidentally or are given too much THC, and 3) suggest they 

consider trying legal industrial hemp extracts that contain 

little to no THC, and which contain therapeutic levels of 

CBD and other non psychotropic cannabinoids, terpenes and 

terpenoids.”  I would also add to that list of requirements…Try 

to find the purest possible product with minimal processing 

and without pesticides, mycotoxins and heavy metals. Dr. 

Silver mentions the anecdotal dosages have a wide range from 

0.1 mg/kg per day to 10 mg/kg per day based on laboratory 

studies. Most  conditions respond to 0.5 mg /kg twice-daily.  

More serious conditions like intractable seizures and cancer 

may require up to 2.5 mg/kg twice-daily.

So where do we stand in the state of Oklahoma right now? The 

board is taking a stance on recommending that veterinarians 

exercise due diligence and make sure that these products are 

legal and staying below the 0.3% THC. So in order not to get 

yourself  in a bad situation you must  provide a certificate 

of analysis and beware of these unregulated companies. For 

some that may mean to not sell 

it in their clinics based on the 

possibility that any one product 

might have more THC than is 

allowed and therefore jeopardize 

your license. Many of these 

companies use Pro Verde lab to 

give an analysis certificate and you 

can also send out for independent 

cannabinoid analysis of these 

products for $60 if you’re unsure 

of a particular source.

 Discussions like this have become 

nearly unavoidable in my clinics and while we wait for better 

regulations regarding quality and clarity on legal situations, 

clients will be left on their own to figure out the details of 

this unless we guide them on general recommendations 

that would be considered wise in giving any oil or product 

of this type. And regarding the use of Industrial hemp, the 

2014 Farm Bill which defined hemp oil with less than 0.3% 

THC as legal, only made it possible to grow hemp legally for 

state pilot programs and academic research.  Given the large 

number of products that are available, it’s very unlikely that 

most of our industrial hemp oil comes from these sources 

and so to actively recommend and sell might still butt heads 

with federal agencies. It seems sad to me that such safe and 

effective tools continue to elude us at a time when we should 

be advocating purity and teaching that the benefits of these 

medicinal plants can help stem the rising use of opioids and 

NSAIDs.  Perhaps just mentioning the quandary we are in as 

professionals to our clients during those exam room questions 

will be enough to not only put them on a journey to help their 

best friend, but to also help the overall push in this direction 

legally.
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In the midst of a rapidly evolving cannabis 
(marijuana) industry, pet parents are seeking 
guidance on the pros and cons of this substance 
and they’re looking to the veterinary community 
for answers. 

WHY SHOULD VETERINARIANS CARE ABOUT 
CANNABIS?
As we see huge shifts in marketplace innovation and cultural 

perceptions, it is imperative to rely on accurate and scientific 

information when exploring the use of cannabis (marijuana) 

in animals and to help combat the misinformation that is 

starting to be disseminated. 

And therein lies a huge part of the problem – with a dearth 

of scientific literature as guidance, many veterinarians shy 

away from providing their clients with education on cannabis. 

However, be assured that product companies, dispensaries, 

and other entities in the cannabis industry are not shy about 

providing information to your clients – regardless of whether 

that information is accurate or in the best interest of your 

animal patients. 

While cannabis products do appear to be among one of the 

safest “supplements” a pet parent can give their animal – 

cannabis does have interactions with other pharmaceuticals 

and can cause side effects. Cannabis as a powerful and 

effective medicine is a possibility, but as a medicine, needs to 

be utilized by pet parents with the knowledge and oversight of 

the veterinary team.

HOW TO START THE CONVERSATION
Cannabis awareness, like so many other health issues, is a 

team effort. Training for everyone from the reception staff 

to technical support staff can ensure that the whole team is 

on the same page and provide your clients with a sense of 

continuity.

MAKE A STATEMENT

1. Talk to all of your staff about the stance the clinic will be 

taking on issues surrounding cannabis. 

2. Will all of your doctors discuss cannabis questions with 

clients or are only particular associates comfortable with 

these questions?

3. Give your staff guidelines on how to answer owners 

that ask about cannabis to avoid awkward or inaccurate 

answers. Consider something like to the following, “The 

use of cannabis in veterinary medicine is a complicated 

issue. There are legal considerations, as well as potential 

interactions with pharmaceutical drugs. Let’s make sure you 

and the veterinarian have time to discuss your questions 

about cannabis during your appointment.”

INCREASE AWARENESS
Your technical staff is already accustomed to asking about 

over-the-counter supplements. Make sure that everyone is 

aware of the importance of knowing whether a pet parent is 

using a cannabis product for their animal – including hemp or 

cannabidiol (CBD)-only products. 

Owners often struggle with stigma and their own ideologies 

and they may be reluctant to admit that they have purchased 

cannabis for their animal. Reassure your clients that you’re all 

on the same “team” – all focused on looking out for the health 

of their animal. 

Knowing if cannabis is being used at home helps you as 

the veterinarian make important decisions about other 

medications, supplements, and treatment plans. 

A VITAL PART OF THE PATIENT HISTORY 

1. The interaction of cannabis with pharmaceuticals is a 

fascinating area with great potential for being leveraged 

therapeutically. An in-depth examination of this is beyond 

the scope of this article, but in brief – expect cannabis to 

potentiate both the effect and length of action of many 

pharmaceutical drugs and consider what effect this may 

have on the patient and established treatment plan.

2. Consider drug level testing when possible (i.e. anti-seizure 

medications) and carefully monitor physical parameters 

Talking to Your 
Clients About 
Cannabis
 

by Casara Andre, DVM, cVMA / Owner of Cultivate

 Veterinary Well-being / Veterinary Cannabis Education & 
Consulting 
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where applicable (i.e. blood pressure) depending on the 

regimen of drugs the animal is receiving. 

LEGAL CONSIDERATIONS 
The content of this article is not intended as, nor should 

be considered, legal advice. The fine details of cannabis 

legal issues should be discussed carefully with an attorney – 

specifically one who specializes in cannabis law. However, here 

are some points to consider:

1. Cannabis (all components of the plant, CBD included) are 

considered Schedule 1 by the DEA. As veterinarians, we 

are not authorized to prescribe any Schedule 1 drugs – 

including cannabis

2. While the OVMA has not made any official statement 

about cannabis use in animals, states such as Colorado with 

both medical and recreational human cannabis laws have 

issued guidance policies.  The Colorado Veterinary Medical 

Association (CVMA) has issued a policy clearly stating that 

all Colorado veterinarians “have an obligation to provide 

companion animal owners with complete education in 

regard to the potential risks and benefits of marijuana 

products in animals” (reference)

3. A veterinarian cannot prescribe cannabis to any patient. 

Train yourself and your staff to avoid using words such as 

“prescribe” or even “recommend” when discussing cannabis 

with clients.  Instead, the veterinary team fills an educator 

role once a pet parent has decided to utilize cannabis.

OUR ROLE IN THE CANNABIS DISCUSSION
The veterinarian’s knowledge of species differences, training 

in the use of medications that are off-label, or extrapolation 

when there are few existing studies as well as our ability to 

monitor for both therapeutic effect and/or toxicity makes 

us the best source of information for our clients. The role of 

the veterinarian in the cannabis discussion should focus on 

education and takes the form of two main points:

HARM REDUCTION
As a veterinarian, we are obligated to make sure the decisions 

of our clients (i.e. administration of cannabis) do not cause 

harm to our patients, and therefore, the veterinarian should 

be involved in the discussion of, and owner’s decision to use 

cannabis in their animal.

EXPLORATION OF POTENTIAL MEDICAL BENEFIT
Once an owner has decided to administer cannabis to their 

animal, incorporation of their veterinarian’s knowledge of 

that animal’s health history, ability to extrapolate from human 

cannabis studies, as well as the ability to monitor for both 

therapeutic effect or toxicity provides the greatest possibility 

of obtaining medical benefit from that owner’s decision.

ABBREVIATED GUIDE TO PRODUCT SELECTION
The number and variety of choices in cannabis products is 

staggering and will only increase as this industry grows, as will 

owners’ desire to try these therapies with their pets. At that 

point, our goal as veterinarians is to achieve harm reduction 

and provide education to clients once they have made the 

decision to purchase a cannabis product. 

As veterinarians, we are familiar with the array of products 

that can emerge in the veterinary market e.g. joint 

supplements, skin & coat health supplements, etc.  These 

products have little if any scientific data to support their 

rationale for formulation.  In the same manner, there are 

myriads of cannabis products in various formulations 

from companies with varying reputations.  We are barely 

scratching the surface of understanding the independent 

effects of molecules such as cannabidiol (CBD) and 

tetrahydrocannabinol (THC) and others, much less their 

effects when administered in combination.  It is beyond the 

scope of this article to fully explore the properties of CBD, 

THC individually or discuss the anecdotal reports of the 

effects of specific ratios or specific products.  

The following is intended as a starting point for your clients as 

they navigate the cannabis marketplace.

Here are six guidelines that focus on pet parent education and 

harm reduction.

PLANT CHOICE AND CARE 
• Is a hemp or marijuana plant the best choice for this case?

• What is the reputation of the grower/harvester?

• What care has been put into the genetics of the plant to 
produce the best medicinal quality product?

FORMULATION
• Among the array of formulations available for human 

consumption, edibles (cannabis products intended to be 
consumed orally) are the most common to be purchased by 
a pet parent for their animal.  Edibles can be in many forms: 
gummies, pills or tablets, cookies, drinks, etc. or in a tincture 
(liquid extracts).  

• Anecdotally, among all the edible formulations available, a 
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tincture provides the most accurate dosing, consistency, and 
ease of administration for animals. For animals that don’t 
like the taste of a tincture, owners can add drops of tincture 
to unfilled gel-caps and administer via a pill. 

• Pet parents should  avoid alcohol-based tinctures and 
look for an oil based product. Depending on the animal’s 
individual taste preference, oils such as safflower, hemp, and 
other are acceptable. However, coconut oil based tinctures 
anecdotally increase absorption and efficacy as well as may 
be a better choice in cases with gastrointestinal sensitivities.

• Products administered to animals should be free of 
additives, colorings and above all, make sure there are no 
artificial sweeteners such as xylitol in the product.

FREE OF CONTAMINANTS
• Cannabis products should be lab-tested to demonstrate 

freedom from pesticides, heavy metals, mold, and bacteria, 
as well as to document the chemical consistency (THC, CBD, 
terpenes, etc.) in the product.

• Look for products extracted with alcohol (Note: an alcohol 
extraction technique is different than using alcohol as a 
tincture base) or CO2. Other extraction methods such as 
butane or hexane may leave residue behind in the product 
with possible adverse effects on the animal. 

CLEAR LABELING
• Ensure that the tincture bottle is clearly labeled to allow 

accurate dosing. 

• The packaging should clearly state the product ratio 
(CBD:THC), total volume ( ____mls of fluid in bottle), 
concentration (____mg per ____mls) as well as a lot 
number for quality control and adverse event reporting.

RATIO & CONCENTRATION
• Cannabis tinctures come in many different ratios: 20:1. 10:1, 

6:1. 1:1, etc. Commonly written in this format “20:1” this 
would be read as a tincture with “CBD to THC in a ratio of 
20 to 1”. 

• Again, although this area of dosing is one of the most 
interesting, it is beyond the scope of this article.  However, 
the importance of knowing the concentration and ratio of 
CBD and THC in a product is of the utmost importance.  
Many edibles can be intended solely for human recreational 
purposes and contain high levels of THC that is not 
appropriate for animals.  Once again, pet parents that use a 
tincture formulation are more likely to be able to accurate 
dose, record and report effects to their veterinarian. 

• Pet parents should evaluate the concentration of the product 
as well. In a highly concentrated product, one extra drop 
can make a huge (and often uncomfortable) difference in a 

small dog or cat. In larger dogs, however, more concentrated 
products can increase the ease of administration. 

ENVIRONMENT AND BEHAVIORAL CONDITIONING
• Once a pet parent has decided to administer cannabis – 

veterinarians can provide education to best avoid side 
effects.  Pet parents should start with very small amounts 
and low concentrations and work their way up in volume 
and amount such as one might dose oral  ivermectin – start 
low, incremental increases, and drop back down in volume if 
side effects (usually GI) occur.

Pet parents should plan to be around the home during the first 

few times of administration and ensure that the environment 

is quiet and safe. If there are any side effects, these will usually 

be sensitivity to light and sound. Pet parents that stay calm 

themselves, turn off the lights, and block out loud noises will 

usually be able help alleviate or avoid any sensitivity of the 

animals to the environment. 

These sensitivities should dissipate with time and as the 

animal’s body becomes accustomed to the cannabis product. 

If sensitivities persist, the pet parent should revisit their 

choice in cannabis product along with additional education 

and review by the veterinary team. 

RESOURCES AND FURTHER EDUCATION
This article is intended as a brief overview of cannabis in 

veterinary medicine and to, hopefully, provide a starting 

point for veterinarians and their teams to begin providing 

their clients with information regarding cannabis. It is 

NOT intended as legal advise, please consider the following 

additional resources:

WEBSITE RESOURCES
veterinarycannabis.org/resources 

projectcbd.org 

ARTICLES (available at colovma.org/marijuana-and-pets/)

A Tale of Two Cannabinoids: The Therapeutic Rationale for 

Combining Thetrahydrocannabinol and Cannabidiol

Overcoming the Bell-Shaped Dose-Response of a Cannabidiol by 

Using Cannabis Extract Enriched in Cannabidiol 

OTHER RESOURCES
Online community form – discussion with other veterinary 

professionals concerning cannabis – offered through Veterinary 

Cannabis, Education & Consulting: email info@veterinarycannabis.org 

for more information.
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Two healthcare issues at the forefront of Oklahoma politics 

this year include the ongoing effort – both political and legal 

– to combat the growing and deadly opioid epidemic and the 

state wrestling with how to implement a medical marijuana 

marketplace following the passage of State Question 788. The 

Oklahoma Opioid Commission: created by the Legislature 

last year, has wrapped up its work but hopes the Legislature 

will empower them to continue working for another year. 

Members of the Commission believe there is still much 

to do. Many of the recommendations of the Commission 

were enacted into law by the Legislature in the 2018 session, 

including Senate Bill 1446, which requires doctors and 

chronic-pain patients to enter into a treatment agreement, 

and House Bill 2931, which requires the use of electronic 

prescribing for all scheduled drugs. House Bill 2931 exempts 

veterinarians from the requirement.

Senate Bill 1446 requires a patient be staged through a limited 

initial prescription, a limited second prescription, and then 

be formally advised that continued opioid use can result in 

addiction. The bill limits initial prescriptions for opioids to 

a seven-day supply and prohibits a second seven-day supply 

from being prescribed for at least seven days.

Oklahoma Attorney General Mike Hunter filed a lawsuit this 

year against opioid manufacturers alleging that fraudulent 

marketing tactics have led to the over prescription and use of 

opioids. According to the Washington Post, at least 13 states 

have filed similar lawsuits. One of those defendants, Purdue 

Pharma, recently moved the lawsuit to federal court. However, 

a federal judge recently agreed with AG Hunter and remanded 

the case back to state court. The lawsuit will probably go to 

trial in May 2019.

While the state’s actions toward opioids have been mostly 

positive, the state has traversed a rocky road with efforts to 

create a medical marijuana marketplace in accordance with 

the passage of State Question 788.

Medical Marijuana: At the center of the struggle seems to be 

the decision to not use a special session, and the legislative 

process, to create the regulatory framework for legalized 

medical cannabis. Instead, the administrative branch will 

use the rule-making process as the primary architectural 

framework of the state’s new marijuana marketplace.

So far, the executive branch has borne much criticism from 

pro-marijuana advocates for botching the first attempt at 

implementation. Advocates are also frustrated with the 

latest round of rules promulgated by the Department of 

Health, even though those new rules rescinded a handful 

of previously adopted controversial rules that proponents 

claimed undermined the spirit of State Question 788.

Proponents believe the new rules are still inadequate and 

that the legislature needs to fix the rules in special session. 

Lawmakers, on the other hand, have created a bi-cameral, 

bipartisan working group to find common ground between 

advocates, policymakers, medical providers and law 

enforcement. They hope to use the working group to develop 

recommendations for the Department of Health to adopt 

into their current rules rather than convene in special session.  

And, ultimately there will be many related issues to be dealt 

with in the 2019 Legislative Session.

We will continue to update you as the process unfolds.

Jerrod Shouse 

Shouse Consulting 

jerrod@shouseconsulting.com 

Clayton Taylor 

C. Taylor Group, LLC 

claytontaylor@cox.net

CAPITOL REPORT
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“SECURING YOUR PRESCRIPTION PADS”
Article submitted by: Dr. Patrick Grogan 

Several years ago a local veterinary hospital got a call from 

a pharmacy wanting to verify some prescriptions.  One was 

for an antibiotic and the second was for hydrocodone.  Both 

were written on the hospital’s prescription pad, however the 

way the prescriptions were written raised a red flag with the 

pharmacist.  Upon consultation with the doctor, they were 

determined to be forgeries that were trying to be passed by a 

hospital employee.

Securing your prescription pads is a best practice. Keeping the 

active pad in a locked drawer or in the physical possession of 

the doctor while seeing patients decreases the temptation for 

someone to procure those for themselves.  Extra prescription 

pads should be kept locked up as well.  The next time you 

order, consider purchasing duplicate prescription forms and 

save the copy in a safe place to refer to if there is ever any 

question about how the prescription was written.  Also, do not 

have your DEA number pre-printed on the forms, but rather 

have a space to write it in.  Most of the prescriptions you write 

will not require the number, and it’s best to keep it out of 

circulation.

CONGRATULATIONS DR. CALVIN WHITE!
Calvin White was born and raised in Poplarville, Mississippi 

and has been practicing veterinarian medicine for over 41 

years. Growing up showing and spending time with his 

local veterinarian began his interest in pursuing veterinary 

medicine.  

Calvin attended Auburn University and graduated in 1977. 

While there are a lot of memories during vet school, he 

remembers all the memories created with friends and just 

being at Auburn!  

After graduation, his first job was in Coalgate at Winson 

Animal Clinic with Drs. Winson and McDonald. One memory 

shortly after the first few years of graduation came on his 

third day in practice where he was examining a cow and was 

putting together a list of differential diagnosis, then the owner 

informed him she had anaplasmosis and just needed to be 

treated! He also told me what to treat her with.  

After many years in practice Calvin has a bit of advice for 

younger veterinarians and those still in school, “This is a 

profession, not a job. Get involved in your community, give 

back, and treat your clients like family!”

CONGRATULATIONS DR. GARY BURNS! 
Gary Burns was born and raised in Geary, Oklahoma and has 

been practicing veterinary medicine for 41 years. He credits 

an old county vet for getting him interested in veterinary 

medicine at the age of eight. He attended Oklahoma State 

University and some of his favorite memories include the 

multiple teachers he had that influenced him in and out of the 

classroom. If he is not at the vet clinic you can find Gary with 

his animals, reading, raising show goats and pigs or spending 

time with his grandchildren. Gary also operates a herd of 

50 doe/goats and 150 stock cows. This is his outlet to reduce 

practice pressure. After many years of practice Gary believes 

that you must find some activity outside of vet medicine, he 

believes this will decrease stress and burn out! 

BE OPIOD AWARE

GET TO KNOW...  Congratulations to our 2018 OVMA Life Awarded Members!
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VETERINARIAN WANTED

Seeking the fourth veterinarian to join 

our fast-paced, Edmond based small 

animal practice! If you’re enthusiastic 

about preventive care and relationship 

building with clients, Banfield is the place 

for you. Take advantage of competitive 

pay, benefits, student debt relief, CE, and 

more! Amy Canida, DVM 

360-784-7471/Amy.Canida@banfield.net

PRACTICE FOR SALE

Small animal practice in western 

Oklahoma, owner seeking retirement 

and would stay on to assist takeover. 

Busy practice grossing $600K plus for 

the past 5 years w/one veterinarian. Sale 

with real estate or will lease. Contact: 

denton@ku.edu or visit www.retire.org/

retired-business-listings/veterinary/

vetclinicEOK648.shtml 

VETERINARIAN WANTED

Large animal practice seeking an 

associate veterinarian in a well established 

clinic in southwest Missouri (est. 

1974). We have excellent indoor cattle 

working facilities with a hydraulic chute, 

hydraulic foot table and ambulatory 

services. Please email or send resumes to: 

countrysidevetclinic@windstream.net/ 

417-326-2992

RVT NEEDED 

Great opportunity for RVT at a two 

doctor practice in Norman. We have all 

the technology you could ask for, but 

our team and clientele make us what we 

are.  Broad range cases from orthopedic 

and internal medicine, to dentistry and 

rehabilitation. Competitive compensation 

on a M-F schedule. 

McGee Street Animal Hospital 

405-329-0181/mcgeestreet@aol.com

VETERINARIAN NEEDED

Seeking veterinarians interested in a 

flexible schedule! Our small animal 

practice in northern OKC is in search 

of a relief or part-time veterinarians. 

Take advantage of work/life balance, 

competitive pay, benefits, discounts, and 

more! Amy Canida, DVM  

360-784-7471/Amy.Canida@banfield.net

ER VETERINARIANS WANTED 

BluePearl Oklahoma is seeking ER relief 

doctors. Excellent nursing staff and a 

multitude of specialists will support 

you. We have surgeons on call 24/7 for 

emergency surgeries. Day, swing and 

overnight shifts available. 

BluePearl is an Equal Opportunity 

Employer. 

For details, visit:  

https://wwwbluepearljobs.com/career-

areas/ 

Contact: Blue Pearl OKC

VETERINARIAN NEEDED

Dr. Brian Jones and the Woodlake Animal 

Hospital family are looking for a full-time 

associate veterinarian.  We are located in 

northwest Oklahoma City.  We are a busy 

6 day a week small animal practice.  Lots 

of toys to play with and a very competent 

and respectful staff.  Emphasis on 

reproductive medicine or willing to learn 

is a must. 

Email application to bpsrj@msn.com.

VETERINARIAN WANTED

Dr. Brian Jones and the Woodlake Animal 

Hospital family are looking for a full-time 

associate veterinarian.  We are located in 

northwest Oklahoma City.  We are a busy 

6 day a week small animal practice.  Lots 

of toys to play with and a very competent 

and respectful staff.  Email application to 

bpsrj@msn.com.

FULL OR PART TIME 
VETERINARIAN NEEDED 

Veterinarian needed in a busy small 

animal exclusive practice in Duncan, OK.  

New graduates are welcome. Hospital is 

well equipped and support team is caring, 

fun, and very experienced. Salary based 

on experience and includes licensing, 

dues, and CE stipend. 

Contact Michael Hudson, DVM at 

Duncan Veterinary Hospital 

580-255-0830 or hudsondvm@yahoo.

com.

RVT NEEDED 

Britton Road Veterinary Clinic is seeking 

a full-time RVT. We are a 6 doctor clinic 

in Northwest OKC. Extensive diagnostics 

and surgical care. We offer competitive 

salary with benefits. Call or email for 

more details. Ph: 405-751-8007 

brittonroadveterinaryclinic@gmail.com

RVT NEEDED 

We are a one doctor, small animal 

hospital located in Newcastle, Oklahoma.   

We have an immediate opening for a full-

time Registered Veterinary Technician, 

experienced or newly registered. 

Please submit resume to newcastlevet@

hotmail.com with salary requirements.

Genny Van Dorn, M.A. 

Newcastle Animal Hospital 

405-387-5684

CLASSIFIEDS
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ASSOCIATE VETERINARIAN

Mixed animal practice in Comanche, OK 

seeking an Associate Veterinarian to join 

our team. New graduates are welcome.  

Practice owner is wanting to retire, so 

there is a great opportunity to work 

towards practice ownership. We have 

been in business for 43 years and have a 

well-established client base, with room 

to expand to utilize special interests. 

Facilities include two large animal barns, 

both with hydraulic chutes, several 

treatment/holding pens and horse stocks. 

We feature digital x-ray, a laser therapy 

unit, in house blood analysis, large small 

animal kennels and boarding facility, 

large surgical suite, small animal suite, 

wet table, dental unit and a willing and 

supportive staff with good rapport with 

our clients.  

Contact person: John Rector, DVM 

Address: P.O. Box 220, Comanche, OK 

73529/Phone: 833-439-8884 

Email: drrector@pldi.net or 

woodlandanimalhospital5@gmail.com

VETERINARIAN NEEDED

Kiamanchi Veterinary Clinic is looking 

to hire a full-time associate veterinarian 

as part of our 2 doctor practice. We 

are a busy mixed-animal practice: 

80% small animal; 10% equine; 10% 

random farm animals. We have on site 

ultrasound and digital x-ray services, 

laser therapy, bloodwork machines and 

thermal imaging. Salary and benefits are 

negotiable depending on experience. 

Yearly salary is based off a 6 day work 

week, with one afternoon off a week and 

one Saturday off a month, with additional 

vacation, personal & sick days spread 

out over the year. Contact: Dr. Melvin 

Crownover/ mlcrownover@gmail.com or 

405-747-6313/ 918-426-1904 

FULL-TIME VETERINARIAN 

Shawnee Animal Hospital in Shawnee, 

OK is seeking to add an experienced, 

full-time mixed animal associate to 

our growing team. We are dedicated 

to providing outstanding medical care 

to our patients and the support to a 

new doctor that will join our team. 

We’re focused on making sure our 

hospital has the right tools to allow our 

doctor and medical staff the ability to 

provide excellent service and care. In 

addition to diagnostic and preventative 

services, our hospital is equipped 

with digital radiography, in-house 

labs, endoscopy, cold laser therapy, 

ultrasound and portable x-ray. We also 

offer TightRope CCL repairs, shockwave 

therapy, ophthalmology services and 

exotic animal care. You’ll join a team 

of dedicated doctors and medical staff, 

including a member of the International 

Equine Veterinary Hall of Fame and 

inventor of the Steward Clog and a Board 

Certified Theriogenologist. Competitive 

compensation package to include health 

benefits, 401K, PLIT insurance, CE and 

licensing. Email CV to: tzimmerman@

vetpartners.com

VETERINARIAN NEEDED

Associate veterinarian needed at equine 

practice in central OK. Practice is 

50% reproduction/embryo transfer/

neonatal, 50% general practice. Benefits 

include license, dues, health and liability 

insurance and CE allowance. Pay based 

on experience. All levels of experience 

encouraged to apply. Send resume to 

nobledvm@gmail.com  

Dr. Joe Noble/405-5503798

VETERINARIAN NEEDED 

Seeking experienced or newly graduated 

veterinarian for growing small animal 

practice in SE Tulsa. Please apply to 

Tulsagvh@aol.com or come tour Tulsa 

General Veterinary Hospital.  

Located at 7910 S. 107th East Ave. Tulsa, 

OK 74133 

Contact: Dr. Gregory Prisinzano 

918-806-1111

VETERINARIAN NEEDED 

Yukon Hills Animal Hospital is seeking 

a full-time associate veterinarian for 

immediate placement. We are an active 

and established multi-doctor practice 

in Yukon, OK. We maintain a very well 

equipped and up to date hospital with 

a great support staff of technicians 

and administrative personnel. Call or 

email your resume. 405-354-1949 / 

YHAH1949@GMAIL.COM/ Dr. Joshua 

Posey    

VETERINARIAN NEEDED 

We are looking for a full-time 

veterinarian. We’re a mixed animal 

practice that’s equipped to care for dogs, 

cats, horses, farm animals, and exotics. 

We’re fully equipped to offer mobile 

services and emergency care. We offer a 

competitive salary and benefits. Call 405-

547-8381 and ask for Brittany. We look 

forward to meeting you!  

Benchmark Animal Hospital. 

1701 W 116th St. 

Perkins, OK 74059 

PART TIME VETERINARIAN 
NEEDED 

Avalon Veterinary Hospital is seeking a 

part-time veterinarian! We are a small-

animal hospital in Broken Arrow; Dr. 

Jennifer Morley is our full-time DVM. 

OUR TECHNICIANS ARE AMAZING!!! 

We are willing to consider new grads. 

This position is part-time/relief, but we 

would consider this turning into full-time 

for the right candidate! 

Phone: 918.258.9569

CLASSIFIEDS



                                                                                                                                                                                                 
Volume 33 • Issue 3    |    Fall 2018    |    21

VETERINARIAN NEEDED

We are looking for a full-time associate 

veterinarian to join our 2 1/2 doctor 

hospital here at Town & Country Animal 

Hospital in Choctaw. We are open to  new 

graduates. We are currently 80% small 

animal 20% equine with a fully equipped 

facility including cutting edge lasers 

and Idexx lab equipment. Competitive 

compensation package including health 

insurance, CE, licensing, IRA retirement 

options and production bonuses. Looking 

for a motivated person to join our great 

staff. Owner is wanting to retire and 

ownership options will become available. 

Email resume to tcahosp@gmail.com  

www.townandcountryvet.biz 

VETERINARIAN NEEDED 

We are looking for a full-time associate 

veterinarian to join our 2 doctor team 

here at Oakridge Animal Center in 

Lawton, OK. We are open to new 

graduates or an experienced veterinarian. 

We are a small animal practice only, 

located in Southwest Oklahoma. The 

hospital offers in house Idexx Laboratory, 

digital radio graphs, companion laser 

therapy unit, companion regenerative 

therapy unit, dental and cautery unit.  

Contact Dr. Robert Bower/ 580-695-7179 

ASSOCIATE VETERINARIAN

We are looking for a full time associate 

to join our established, high tech, 

mixed animal practice (80% small, 20% 

equine). Our 2 1/2 doctor hospital is 

seeking a third veterinarian for our fully 

equipped facility. Our new associate will 

be exposed to in-depth, small animal 

internal medicine and surgery utilizing 

the most modern equipment. Our equine 

practice is diversified including internal 

medicine, lameness exams, radiology 

and soft tissue surgery. We look forward 

to providing mentorship and support to 

this veterinarian in all of our daily cases, 

including after hour calls. 

Please visit our website : www.

greenscreekvet.com for a virtual tour, our 

specialties and preview of our staff. Salary 

based on experience. Generous benefit 

package for health and liability insurance, 

CE, and Licensing. Please contact Joe 

Cannon, DVM/817-371-2605/ email: 

drc10@sbcglobal.net

VETERINARIAN NEEDED

Veterinarian wanted, full or part time. 

Fast growing 2 doctor practice in NW 

OKC looking to add 3rd associate. 

Digital Radiography, in-house labs, new 

renovations, recent equipment upgrades. 

Offering competitive salary, CE, dues, 

health insurance, and licenses. Great staff 

and fun environment. 

Email Dr. Mark Reser at reserdvm@

yahoo.com

VETERINARIAN NEEDED

Small animal practitioner desired for 

growing practice in Midwest City, 

OK. We have a large facility with an 

excellent support staff and a fun working 

environment. Our in house Idexx lab 

equipment/digital radiology link directly 

with our software program. Great salary 

and employment benefits. 

Adam Dobbels, DVM 405-743-7906/

dobbelsfarms@yahoo.com 

Kim Sossamon 405-732-0043/ 

animalmedicalcenterofmwc@gmail.com

VETERINARIAN NEEDED 

Bartlesville Animal Hospital is seeking 

an energetic Associate Veterinarian to 

join and enhance our team. Signing 

bonus and relocation package available.

Our paramount goal is to continually 

provide outstanding patient care; practic 

exemplary veterinary medicine and 

guarantee courteous customer service. 

About our Hospital-Established in 1980/

Loyal & Diverse Cliental/Dedicated 

Surgical Suite/Three Dedicated Exam 

Rooms/General Treatment Area/In 

House Pharmacy/In House Lab/Paperless 

Records/Digital Radiographs/Laser 

Therapy/Large Boarding Facility open to 

the public.

PRACTICE FOR SALE 

Turn key mixed animal practice for sale 

in North Central OK.  Solo practice, 

predominantly small animal. Facility 

includes 1800 Sq. Ft. building, 2700 Sq Ft 

covered large animal area with hydraulic 

chute and low stress pens. Equipment 

includes Idexx blood analyzer, CR Digital 

X- Ray, Engler dental scaler, USSI cages, 

Vetland gas machine, and DVM Software. 

Priced for quick sale. For details call Dr. 

O’Mealey at 405-880-4061

VETERINARIAN NEEDED

Midtown Animal Hospital is the only 

veterinary hospital in Lawton, Oklahoma 

that is accredited by the American Animal 

Hospital Association.  New graduates 

are welcome.  Our clinic boasts three 

exam rooms, in-house Idexx laboratory, 

digital and dental radiography, separate 

surgery suite, isolation ward, cat ward and 

three large dog boarding wards.  Salary 

is based on experience with allotments 

for vacation and continuing education.  

Must hold a valid Oklahoma Veterinary 

license and DEA license.  Employment 

requires general surgery skills including 

but not limited to spays, neuters, dental, 

c-sections, laceration repairs, tumor 

removals, and exploratory laparotomy.  

Must be able to interpret bloodwork 

and radiographic findings.  A positive 

attitude is a must! Contact: Catrina Black 

DVM/580-353-3438

CLASSIFIEDS
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STATEWIDE

Dr. Elizabeth Calabria 
TEX’88
(580) 326-4573 
harringtonfarms@gmail.com

Dr. Sherry Craycraft
OKL’ 08
SA Mixed
(405) 334-1834 
craycraft167@yahoo.com

Dr. Shanna Eddings 
OKL ‘03
SA ER/SA/Limited Mixed  
(580) 927-0094 
dracosjustus@hotmail.com

Dr. Stephanie Elliott 
OKL ‘13
SA
(405) 614-0575 
smoren@okstate.edu

Dr. Jimmy Fuchs 
OKL’ 79 
SA/Mixed
(580) 243-7426 
jfuchs@cableone.net

Dr. Sarah McGee
OKL ‘14
ER/SA/Mixed 
(918) 448-1680 
sarahmcgeedvm@gmail.com

Dr. Joanna Brackett
OKL ‘15
SA/Mixed 
(918) 938-3184 
joanna.brackett@okstate.edu

OKLAHOMA CITY AREA

Dr. Jacob Boyer
OKL’ 05 
SA 
(405) 255-8506 
jrboyer05@yahoo.com

Dr. Elizabeth Calabria
TEX ‘88 
SA/Mixed 
(580) 326-4573 
harringtonfarms@gmail.com

Dr. Brandy C. Combs
OKL ‘08 
(918) 504-6692 
personalvet@aol.com 

Dr. Heather Cobb
OKL’85
SA 
(405) 265-1866 
heathercobbdvm@gmail.com

Dr. Andy Cooper
A&M ‘91
SA 
(575) 631-8764 
sir_anderson@cox.net

Dr. Bridget Duroche
AUB ‘04
SA 
(503) 891-3171 
durochedvm@yahoo.com

Dr. Dorrie Parrott 
OKL’ 94
SA
(405) 831-1444 
wisparrott@aol.com

Dr. Stacey Riffel
OKL’ 97
SA
(405) 330-8930
riffell@sbcglobal.net

Dr. Camille Sieger
OKL’ 09
SA
(405) 721-7090
boxerwags4u@aol.com

Dr. Tami Spivey
OKL’ 96
SA
(405) 642-3529 
boxerwags4u@aol.com

Dr. Mary Kay Webster
OKL’ 02
SA
(405) 923-6806
drmkwebster@gmail.com

Dr. Jerilyn Wright
OKL’ 92
SA
(806) 435-8451
jkwright511@gmail.com

TULSA & NORTHEAST

Dr. ELizabeth Calabria 
TEX ‘88
SA/Mixed 
(580) 326-4573 
harringtonfarms@gmail.com

Dr. Charles Clinkenbeard
KSU’64 
Mixed 
(918) 333-5848 
cccclink@yahoo.com

Dr. Carolyn Fairless
TEX ‘89
(918) 625-5200

Dr. Peiman Milani
Urmia ‘00
SA 
(918) 720-8272 
peiman464@gmail.com

Dr. Camille Sieger
OKL’09
SA 
(405) 721-7090 
boxerwags4u@aol.com

RELIEF VETERINARIANS
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24 months?
If so, allow our team of expert brokers to 

save you a substantial amount of time  

and money.
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